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Our vision 
Serving Divine Love, Unity and Eternal Wisdom 
 

Our mission 
Recognising, honouring and celebrating the essence of the Divine at the heart of the many 
pathways to Truth by: 
 

• Training, accrediting and ordaining Interfaith Ministers and Spiritual Counsellors 
• Growing and maintaining a peer community, professional body and Public Register for 

practicing Interfaith Ministers and Spiritual Counsellors 
• Serving the spiritual needs of the community and society 
• Co-creating partnerships with organisations committed to spiritual awareness. 

 
Key strategic goals for 2009 – 2011 
As a spirit-led organisation it feels incongruous to establish our goals for the organisation.  
These proposals arise from where we feel we are being asked to lead the organisation over 
the next two years.  Spirit will determine where we are to go in our work, and these 
proposals will evolve.  Our primary goals for this period are to: 

 

1. Grow the organisation through the continued deepening and relevance of the 
Seminary’s training programme, including enrolling students, exploring new training 
centres either run directly or through licensed partners  

2. Create a vibrant, self-sustaining community of ministers 
 
In addition, within the available resources, we will seek to enable the work of 1 and 2 in 
the following ways: 
 

3. Create an effective spiritual, leadership, governance and management structure for 
the Foundation 
 

4. Raise awareness of, collaborating with, and influencing related ‘spiritual’ work 
through linking and partnerships with external bodies and organisations both locally 
and internationally  

 
5. Raise the profile externally of the Interfaith Foundation’s work 

 
6. Develop the financial strategy so as to achieve sustainability, a financial surplus by 

2010/2011, and consider development and investment opportunities.  
 

The following pages set out how we feel led to achieve our key goal, who takes the lead 
responsibility for these activities, and the ways, in which we will monitor, evaluate and 
report their progress. 
 


